
JENNY ZHANG

Jenny Zhang is an employee benefits/ERISA attorney. She focuses her practice on employee benefits and executive compensation, and the overlap between those areas and tax,

labor, employment and corporate law.

Jenny has extensive experience advising in the following areas:

Jenny obtained her J.D. from the University of Nebraska-Lincoln, where she served on the Nebraska Law Review and graduated Order of the Coif. She obtained a Bachelor of Arts

from the University of British Columbia. Jenny lives in Denver, CO with her husband Bill. In her free time, she likes read, cook, and travel the world.
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Plan design and implementation for retirement plans, welfare plans, cafeteria plans and self-funded health plans (benefit options, controlled group issues, preparing plan

documents and negotiating provider contracts)

Plan administration and benefits-related payroll issues (participant eligibility and termination, benefit claims and appeals, COBRA, Qualified Domestic Relations Orders, plan

distributions and rollovers, cafeteria plan administration, subrogation)

Negotiating provider agreements (network provider agreements, administrative services agreements, business associate and cybersecurity agreements) with PPOs, HMOs, PBMs,

third party administrators, consultants and other plan professionals

Compliance with ERISA, ACA, Internal Revenue Code, HIPAA, MHPAEA, SECURE Act, No Surprises Act and other federal and state tax laws and regulations

Plan audits and corrections with the IRS and DOL (VCP, VFCP and DFVCP filings, and audit responses)

Benefits-related due diligence in mergers and acquisitions

Plan mergers and terminations

Plan investment review (negotiating subscription documents, side letters, advising on ERISA plan assets)

Preparing and advising on equity compensation, non-qualified deferred compensation, employment, severance and retention agreements, 280G and 409A issues

Advising plan fiduciaries on fiduciary duties and prohibited transactions with respect to plan investments and expenses, and acquisition and disposition of plan assets and real

estate

Multiemployer plan compliance, administration, withdrawal liability, and funding
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